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1. This Accessibility Plan has been drawn up in consultation with the Local Authority, pupils, parents, 
staff and governors of the school. 

 
2. We are committed to providing a fully accessible environment which values and includes all 

pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, 
emotional and cultural needs.  We are committed to challenging negative attitudes about disability 
and accessibility and to developing a culture of awareness, tolerance and inclusion. 

 
3. Armitage Primary School plans, over time, to increase the accessibility of provision for all pupils, 

staff and visitors to the school.  The Accessibility Plan will contain relevant actions to: 
 

 Improve access to the physical environment of the school, adding specialist facilities as 
necessary. This covers improvements to the physical environment of the school and physical 
aids to access education. 

 
 Increase access to the curriculum for pupils with a disability, expanding the curriculum as 

necessary to ensure that pupils with a disability are as, equally, prepared for life as are the 
able-bodied pupils; (If a school fails to do this they are in breach of the DDA). This covers 
teaching and learning and the wider curriculum of the school such as participation in after-
school clubs, leisure and cultural activities or school visits. It also covers the provision of 
specialist aids and equipment, which may assist these pupils in accessing the curriculum.   

 
 Improve the delivery of written information to pupils, staff, parents and visitors with 

disabilities. Examples might include handouts, timetables, textbooks and information about the 
school and school events. The information should be made available in various preferred 
formats within a reasonable time frame.  

 
Definition of Disability 
 
The school subscribes to the broader definition of disability contained in the DDA (2005). This 
includes all students with statements and members of the school community with serious 
medical conditions. 
 
‘A person has a disability if they have a physical or mental impairment which has a substantial 
and long-term adverse effect on their ability to carry out normal day-to-day activities.’ (DDA, 
Part 1, Paragraph 1.1) 
 
A disabled person will be substantially affected by their disability for at least 12 months in one 
or more of the following ways: 
 

 Memory or ability to learn, concentrate or understand  

 Speech, hearing or eyesight 

 Mobility 

 Physical Co-ordination 

 Manual dexterity 

 Continence 

 Ability to lift, carry or otherwise move everyday objects 

 Perception of risk or physical danger 
 



  

 

The school’s SEND (Special Educational Needs and Disability) and Medical registers will be 
used to identify students who meet the broadened criteria of disability whilst personnel records 
will provide the same information about staff. 
 

 
5. Attached are Action Plans, relating to these key aspects of accessibility. These plans will be 

reviewed and adjusted regularly. New Plans will be drawn up periodically. 
 

6. We acknowledge that there is a need for ongoing awareness raising and training for staff and 
governors in the matter of disability discrimination and the need to inform attitudes on this matter. 

 
7. The Accessibility Plan should be read in conjunction with the following policies, strategies and 

documents: 
 Curriculum  
 Equality, Inclusion and Community Cohesion  
 Staff Development 
 Health & Safety (including off-site safety) 
 Special Needs 
 Behaviour Management 
 School Improvement Plan 
 Asset Management Plan 
 School Prospectus 
 Teaching and Learning Policy 

 
 

8. The Action Plan for physical accessibility relates to the Access Audit of the School, which is 
undertaken regularly.  It may not be feasible to undertake some of the works during the life of this 
Accessibility Plan and therefore some items will roll forward into subsequent plans. The audit will 
need to be revisited prior to the end of each plan period in order to inform the development of the 
new Plan for the following period. 

 
9. As curriculum policies are reviewed, a section relating to access will be added to that on Equality 

and Diversity.  The terms of reference for all governors’ committees will contain an item on 
“having regard to matters relating to Access”.   

 
10. The School website will make reference to this Accessibility Plan. 

 
11. The School’s complaints procedure covers the Accessibility Plan.   

 
12. Information about our Accessibility Plan will be available in the office. 

 
13. The Plan will be monitored through the Curriculum and the Premises Committees of the 

Governors. 
 

14. The school will work in partnership with the local authority in developing and implementing this 
plan. 

 
15. The Plan will be monitored by Ofsted as part of their inspection cycle. 

 
 
The School will meet the requirements of the Disability Equality Scheme and has a Disability Equality 
Scheme.  



  

 

 
 School Accessibility Plan  

 
Improving the Physical Access at Armitage Primary School 

 
Following an access audit, the following recommendations were made: 
 
 
 
 

Action Plan September 2021 – September 2024 
 
 

ELEMENTS TARGET STRATEGIES RESPONSIBLE COMPLETION / ACTION OUTCOMES 

Pupil 
Achievement 

Close monitoring of 
disabled pupils’ 
achievements. 
 
 
Ensure that all teaching 
staff of disabled students 
are informed of the pupil’s 
needs and that parents 
are informed of 
adjustments being made 
and care plans are 
updated.  

Class Teachers, 
SENDCO & 
Inclusion Manager 
 
 
 
 
 

Assessment completed 
termly and analysed 
 
 
 
Summer term during 
transition, teachers meet to 
hand over info.  
SENDCO to update register 
as appropriate. 
 

Disabled students 
achieving full potential 
 
Intervention strategies 
are successful 
 
Teachers are fully 
informed of needs of 
disabled pupils 
 
Reasonable adjustments 
are made 
 

Disability in 
the 
Curriculum 

Ensure that pupils 
experience positive role 
models of disabled people  
 
High profile in assemblies 
and books 
 

Subject leaders 
Learning mentor.  
PSHE Leader 
Senior staff 
delivering 
assembly 
School council 

Ongoing Diversity of curriculum 
includes positive 
perceptions of disability 
as part of the school’s 
active citizenship 



  

 

 

Teaching and 
Learning 

Quality fist teaching with 
high levels of 
differentiation 
 
Reasonable adjustments 
for homework 
 
Targets set with parents at 
annual review meetings 
with teacher /SENDCo 

Subject leaders 
Class teachers 
Inclusion Manager 

Develop subjects / topics 
which positively reflect 
disabled people 
 
 
 
 
 
 
 
 
 

Disabled students able to 
access tailored versions 
of the curriculum. 
 
Reasonable adjustments 
made as appropriate 
 
 
Planned provision and 
adjustments made where 
possible 

A voice for 
disabled 
pupils 

Include disability issues in 
the School Council 
 
Inclusion Standard 
 

School Council 
 
Inclusion Manager 
 
1:1 TA Managers 

Ongoing 
 
 
Annually  

Pupils empowered in 
decisions about school 
life 

Removing 
Barriers 

Improving the school 
environment to facilitate 
access to all aspects of 
the curriculum – where 
appropriate 
 
 

Head / Deputy / 
SBM 
 
 
 
Head / Deputy / 
SBM 

Ongoing as needs dictate 
and funding permits e.g. 
access from the top 
playground 
 
 
 

Reasonable adjustments 
as required 
 
 
All pupils, staff and 
community can access 
all areas of the premises 
 

Community 
Use 

All community use will 
take into account access 
for disabled people 
 
 

Visitors to school 
 

 Disabled people are able 
to access community 
events taking place 
within school 

Disabled 
Staff 

Adjustments as necessary 
will be made to allow 

SLT 
 

Updated records annually 
 

 Accurate and 
confidential records allow 



  

 

disabled staff to pursue 
employment  
 
All job applicants will be 
treated equally 
 
Keep confidential records 
of staff disclosures 
regarding disability  
 

 
 
 
 
 
 
 
 

Positive recruitment adjustments to be made 
and provide equality of 
opportunity within the 
application process 
 
Necessary support and 
adjustments made where 
possible for staff 
 

 
 
 
 
 


