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How effective is the school’s distinctive Christian vision, 

established and promoted by leadership at all levels, 

in enabling pupils and adults to flourish? 

Grade Good 

Additional 

Judgement 

The impact of collective worship Grade Requires 

Improvement 

 

School context   

Armitage is a primary school with 504 pupils on roll. The majority of pupils are of Asian British or Black British 

heritage. Many of the pupils speak English as an additional language. The proportion of pupils who are 

considered to be disadvantaged is above national averages. The proportion of pupils who have special 

educational needs and/or disabilities is above national averages. The school was inspected by Ofsted in March 

2019 and was judged to be Outstanding. A pre-school was added to the site in January 2019.  

The school’s Christian vision 

We believe that every child should enjoy their education, be happy, healthy and safe. We value individuality, 

culture and heritage. We are committed to providing a place of excellence/high standards. Children have 

opportunities to achieve their full potential in academic, creative, emotional, social, physical, moral and spiritual 

development. We encourage everyone to ‘Aim High’. 

Key findings 

• The school’s vision is rooted in Christian values and has a strong emphasis on inclusivity. The headteacher 

and other leaders are committed to providing a loving community which values diversity. This reinforces 

the unambiguous message that this is a school where the infinite worth of everyone will be recognised.  

• The school community have not explored the theological basis of the vision, although leaders are able to 

explain the biblical basis of their own personal educational vision. Consequently, the vision driving 

practice in the school is not always understood to be rooted in the gospel.  

• The range of holistic support for pupils and adults provides exceptional opportunities for spiritual 

development, resulting in exemplary behaviour, effectively supporting all to achieve their potential.  

• Collective worship, is inclusive, recognises and celebrates diversity and is invitational. It often inspires 

pupils’ thinking and behaviour. However, there is a lack of monitoring to secure high quality class 

worship. Class worship does not always fulfil the requirements for worship in a church school. 

• In religious education (RE) strong leadership and creative teaching strategies inspire pupils to grow in 

their understanding of a range of world faiths and religions, including Christianity.   

Areas for development 

• Explore how the Christian vision, rooted in the Bible, shapes practice. This is to help the school 

community gain a clearer understanding of what it means to be a church school.  

• Engage with the diocese and other church schools locally in order to equip leaders and staff for their 

roles in a church school.   

• Carry out effective monitoring and evaluation of the school as a church school, including collective 

worship. This is to ensure that understanding of the impact of the school’s Christian vision accurately 

informs development planning. 
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How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels, in 

enabling pupils and adults to flourish? 

Inspection findings 

 

The vision at Armitage is clearly underpinned by Christian values. Leaders demonstrate a tireless drive towards 

creating a nurturing and caring ethos where the inestimable worth of everyone is recognised. The school 

serves its community well and the pre-school was established to meet local needs. The parent-cafe supports 

people of different faiths in building positive relationships, meaning the school is a centre of dialogue between 

them. Leaders are committed to providing the best education for pupils and the school’s thirst for inclusivity 

ensures everyone feels valued and respected.  Whilst the school’s vision is clearly founded on Christian values, 

such as respect and compassion, it is not underpinned by theology and the biblical roots of values are not 

shared. Leaders can articulate how they would link the school’s vision to the Bible, but this has not been shared 

with stakeholders. Consequently, members of the school family do not always understand that the vision for 

inclusivity is rooted in the teaching of Jesus.  

 

Governors are supportive and able to articulate the school’s ethos of respect and inclusivity. However, they 

have not challenged leaders over the lack of explicit Christian vision. Leaders do not explain the Christian 

vision or values within documentation, the website or development plans. The school has not implemented all 

the areas of development from the last SIAMS inspection.  

 

The vision for a happy, healthy and safe learning environment drives the school’s focus on wellbeing. This is a 

strength of the school. There is a plethora of holistic opportunities to support pupils’ academic and spiritual 

development. Time is dedicated daily to reflection and relaxation, including yoga and massage. A culture of love 

and hope, along with dedicated staff, means that the individual needs of each pupil are paramount. The ‘FAB’ 

building provides a highly inclusive space for pupils with additional learning, emotional or behavioural needs. 

Staff are committed to identifying and meeting the needs of the most vulnerable pupils. One teacher said, 

‘What we do is bespoke. We want to help all our children.’ These creative opportunities, along with excellent 

pastoral support, enable pupils to make progress in all aspects of school life.  

 

Adults feel valued and describe how leaders support their wellbeing. Opportunities such as art therapy and 

flexible working enable both adults and pupils to flourish. Staff training is given high priority. However, staff 

have not received training for some aspects of their roles in a church school and this negatively impacts their 

practice. For example, they have not received training for collective worship. Consequently, not all staff 

understand expectations for collective worship in a church school.  

 

Behaviour at Armitage is exemplary. The school’s behaviour system is rooted in restorative justice and pupils 

are able to self-regulate behaviour and resolve disagreements quickly and amicably.  Behaviour management 

strategies are in place to support pupils. These include dedicated calm areas around school, which provide 

space for reflection. Bullying and discriminatory behaviour are rare, and pupils know that staff will act quickly to 

counter any such behaviour.  

 

In this highly inclusive learning environment, pupils consistently want to give their best. The achievements of 

pupils are recognised, meaning that pupils know they are valued. Pupils are confident, resilient learners and talk 

positively about school. Older pupils take on leadership roles, such as peer mentors or mediators. Pupils are 

developing their understanding of justice. Some are able to look beyond their own lives, suggesting ways they 

can make the world a fairer place. Pupils give examples of how they support charities locally, nationally and 

globally. A sense of right and wrong is understood by pupils and most understand how this links to Christian 

values.  

 

At Armitage, collective worship celebrates difference and values respect. Visits from members of different 

faiths and religions demonstrate that the views and values of everyone are recognised. As a result of highly 

inclusive worship, pupils explain Christian values about fairness and respect for diversity. However, Christian 

values are often considered without reference to their biblical roots, so pupils do not understand how they 

relate to the teachings of Jesus. ‘I Sing Pop’, a joint venture between school, church and governors, involves 
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singing modern Christian songs with actions. Stakeholders speak positively about the impact of this initiative. 

Pupils know and understand the meaning of the Lord’s Prayer. They were involved in the writing of their 

school prayer, which reflects the context of this inclusive school. A high priority is given to spiritual 

development. Reflection helps pupils relate values to their own lives and some choose this time for prayer. The 

best class worship encourages pupils to think about Christian values such as love and kindness. It includes a 

variety of stimuli, including drama, story and music. However, class worship does not always happen. 

Consequently, collective worship does not always meet statutory requirements or expectations for worship in 

a church school. Class worship is not monitored, and its impact is not evaluated. This means that gaps in 

provision are not always identified and planning does not acknowledge the need for improvement. This was an 

area for development at the last SIAMS inspection, but this has not been addressed.  

 

In RE, the school’s highly inclusive ethos, along with creative teaching strategies, supports pupils’ learning about 

a range of religions and faiths. The subject is led by a dedicated co-ordinator and pupils are challenged through 

thought-provoking questions. Effective and thorough planning ensures there is a balance of learning about 

beliefs and thinking about the impact of faith. Pupils are offered opportunities to debate life’s big questions. 

Robust systems are in place to assess RE and the co-ordinator has a clear vision of future plans to make 

monitoring more effective. Pupils demonstrate an informed and respectful understanding of a range of world 

faiths and religions. Some pupils can explain important Christian beliefs about God.  

 

At Armitage, Christian values of love and acceptance clearly underpin positive relationships and shared goals. 

‘Aim High’ is the school’s motto.  When asked how the school facilitates this, a teacher explained, ‘It’s about 

making sure children have what they need to succeed.’ Aspirational expectations across every aspect of school 

life result in an environment where pupils make outstanding progress from starting points and where everyone 

is able to flourish.   

 

Headteacher  Gaynor Stubbs 

Inspector’s name and number Joanne Hyslop 

Quality Assurance Carol Berry 324 

 

 

 

 

 

 

 

 

 

 

 


